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FOR,M NLRB-501 
(1 1-88) 

UNITED STA .. F AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

{-0 xc.. 
FORM EXEMPT UNDER 44 \I.S.C 3512 

OT WRITE IN THIS SPACE 

Date Filed 
16-CA-25391 I I 1/18/07 

INSTRUCTIONS: 
File an origi11al together with four copies a11d a copy for each additio11al charged party 11amed in.lt;iii1WiiiiiNi'LRi8ReaionarDiireeta:"iOf"ihC-;;.iiiOn~;;;bicl;1lh.;";u;;:;;;;;:~ 
unfair labor practice occurred or is occurring. 

a. Name of Employer 
A&L Industrial Services. Inc. 

c. 
1728 N. HWY 146 

oil refinery contractor 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section S(a), subsections (1) 

and (list subsections) of the National Labor Relations Act, 
and these unfair labor ora.~tle~~s 

2. Basis of the Charge (set forth a clear statement of ihe facts constituting the alleged unfair labor practices) 

On or abou@IMW 2007, the above-named employer unlawfully discharged in retaliation for. protected, 
concerted activities. 

By 111e above and other acts, lt!a above-named &111ployer has Interfered with, restrained, and coerced employees in the exercise of the tights guaranteed in 
Section 7 of the Act. · 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

!MIIDfjtl!J) 

h ity, state, and ZIP code) - . . . . 
(b) (6). (b) (7)(C) 

·~ .:, tl · • , .• ; JI JJf 

b) (6), (b) (7)(C) 
(b) (6), (b) (7)(C) 

( ) -
5. Full name of national or international labor organization of Which it is an affiliate or constituent unit (to /Je filled in when charge is filed by a labor 

6. DECLARATION 
and that the statem~~~~ to the best of my knowledge and belief. 

An Individual 
(PflrVIype name and title or office, if any) 

(b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE .PUNISHED BY FINE AND IMPRISON (b) (6). (b) ('l )(C) TITLE 18, SECTION 1001) 



FORM NLRB·501 
(11·88) 

INSTRUCTIONS: 

UNirED'S~··oF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

16-CA-25392 

sec. 
FORI\+ EXEM~T UNDER 44 U.S.C 3512 

Date Fil~d 

II 1/18/2007 
Fila an original together with lour copies and a copy for eacn additional cnarged party named in item 1 with NLRB Regional Director for the region in 
unfair labor practice occurred or Is occurring. · 

a. Name of Employer 

A&L Industrial Services, Inc. 

1?28 N. HWY 146 

La Porte TX 77571-

Joe 
Chavez 

g. Identify principal product or service 
contractor 

b. Number of workers employed 

150 

h. amed employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) 
and (list subsections) · of the National Labor Relations Act , 

and these unfair labor practices are practices affecting commerce within the mean of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or 2007, the above-named employer unlawfully di in retaliation f~·protected, concerted 
activities. 

By the above and otner acts, thl! above-named employer has Interfered with, restrained, and coerced employees 111 the exercise of the rights guaranteed In 
Section 7 of tho Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

MIIN'W' ' 
4a. Address (Street and number. city, state, and ZIP code) 

(b) (6), (b) (7)(C) 
(b ) (6). (b) (7)(C) 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
oryamzation) 

6. DECLARATION 

B 

and that the statements are true to the best of my knowledge and belief . 

- An Jndividual 
(Prin'll!ype name and title or offfce. 11 any) 

.. ~ . . . ~ 

(b) (6), (b) (?)(C) . . . : . : . , : , . ; ' 

(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) ... ] 



Jan 29 2007 3:31PM ~~~trick M- Fl~nn PC 

FORM NLRB-501 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELAnONS .. BOARD 

CHARGE AGAINST EMPLOYER 

a. 

lUgbrise ElectricaJ Technologies Incorporated (HETI) 
Certified Temporary Servi~es, lac: (CTSI), Joint Employers 

c, Address stale, 

· - 961 - 5566 

#P s~~ 
p. I 

2800 Post Oak Blvd (HETJ) 
Houston TX 77056 

Vernon Hamner 
Project Super. (HETI) 

713/627-1616 (HET1) 
281/280-9500 (CTSI) 

Fax No. 

Tbomu W. Warren., 713/215-4639 (HETI) 
281/280-0105 (CTSI) 

(b) (6) (b) (7)(C) 

(b) (6). (b) (7)(C) 
ID o£ ltl 

On or abou 1007, ~e above-named Joiat-Employers termi.nated their eOJtJ)J•e»Yt~. 
I gaged in protected concerted activities. 

By the above and other acts, the above-nam-ed employer has interfered with. rstrained, or coerced employees 
in the exercise of the rights guaranteed in Section 7 of the Act. 

name 
by a tabor cxganizallon. . 

International Brotherhood of Electrical Workers, AFL-CIO 

Sy 

Signature of representative or person ma · arge 

Address 1330 Post Oak Blvd, Suite 2995 
Houston, TX 77056 

Patrick M. Flynn 
Telephone No, 
71'3/861-6163 

(U.S. CODE, Tln.E 18, SECTION 1001. 

TIUe Attorney . 1\ 
FaxNo. Oat~ 

713/222-9114 ~00. d- ~ 



FEB-0&-2007 15:33 SAN ANTONIO RO REGION 16 210 472 6143 P. 0l/01 

INSTRUCTIONS: 
File an ofl91nll end c c:opiu of Uti• c:ftatte with HLRs ~lon•l Dll.tor fot the fl'lllon In which dt• IJ!teg..t unfair labor p~Ktice 
occurred or iiJ oecutriftg. · · _ . ______ _;. ______ _ 

I o.· ::""or E/lll*lref ..• ···- 1. EMPlOVEA AGAINST WHOM C:HAftC£ IS BROUGHT .... _.b
8 

. .a.;;.,.~;...,. • .....,., I 
J ol H < i ra.nne 

c. Addrtn(tltHCcify. S.,liP.CtldeJ · rcCEft.tjl¥iit~ · •· Tllepi!Me.ND.·~ 
!Sll\759-Z<IZS 

l l l '''"c~llllellll.l'llf' · •· - ·· •· ·• 

1.~~~~~·-u.~ rx 7t:634 ..... -·-· -- - .. - ..... =:."" __ •~-._.,,..----.,--~---....._'~-t_:_1_~_·._24_5_s_~. 
r. Typor of Ei:UbllsM'Ielll (ttdaly. miw. ~ *J g. I..., PtYEiPII Ptoclo.Jc:t or S•l'<lb 

. Manul~~'t.,rins l'~bricRliu•• and lnsi.\JIQliun ul' Glllllilc CunntL'T· Iups 
· h. n. a~·"""ed ;;;;;~; ~-Piid·i.\· a'hG;. q~~gtr.g h Ufl(afr *iw.tOna ~"1M IN8IIIi'll ot s~ 8(t). ~;.;· i;);;;;.-tki "" 
s®~ · oru. Nldlonelllllaf Reiii!Untl Act, Mil VI- unlalf ••t~:~t 

p-.,. vnfrAr III8CIIeeSiff~ oom,;;;_-""""""'""-olh Act. 

2 tsasiaotih.C'*Vt(.,.,.;ie'Gr.wlltdOGflliMSIIINNIIfof~,.ca~U.I,__III'Nfldal'llfJ~j~·· · . 

· T ht an.~'"t·•~unc,t c:mptuycr. lhl\lu~ it~ ulli"-."1'6, ~-nts and!or rqa~.c:ntative!l unl3wfully threatened enlt'lnyus r.>r enc:~ui••& ;,. t•ivlcd cll . 
~~~~"~n~d ~L't i..-iry. 

I 

h . . 
(b) (6 ), (b) (?)(C) 

t.:lln;, ~~g~:ob •ndluc r"}X\:¥Clllllllvc:s unlawfully di~wrged en1riC'1yU~ 
n ~liatiM fnr dteir rr(lteelcd. C(tlll:trtl:\1 ~~etivily . 

(b) (6), (b) (7)(C) 

n,_ •l·o: ""'"" .. "" ' tothcr 't.:ls, lb~ abu'--c·n:.rncd cmpl~Jycr h<u• intcrf'ct.:d with. ~~1t0i11al M1l •:uu•l:llll ~mpluyc:L":> in 11-K: r.J~ercisc: !lf lh~ ri; lm 
cwmmh-cd in Sed ion 7 of I he 1\et. 

I By the abo~ IACI vtll., ICb. "'• -~-..toyer .... l"'*"trtd ....... nlttaiNd, end~ empaoyees in the e.alln:la• or 11\11 rfglll5 
! 9"•'•"~t•c4 Ill ~lOft 7 ot 1M Ace. .. . 
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<~· 
FClRM NLRB·501 

UNITED STAT<S OF AMERICA (jo ~~·:,;yi' FORM EXEMPT UNDER 44-U S C 3512 . . 

NATIONAL LABOR RELATIONS BOARD . 

CHARGE AGAINST EMPLOYER . 

INSTRUCTIONS 

a. Name 

Amarillo Pain Associates 

c. Address (street. city. state. 

I 901 Medipark Suite 2002 
06 

DO NOT. WRITE IN THIS SPACE 

Case 

. 16-CA-25419 I· 

.JE/10 

principa.l product or service 

b. Number 
9 

Date Filed 

2/6/07 

employed 

2. constituting the alleged unfair labor 

(b) (6). (b) (7)(C) On about 
discussing wages. 

, 2006, the above-named employer terminated employee (b) (6). (b) (7)(C) for 

With in the past six months, the above-named Employer has restrained and coerced employees in 
exercise of the rights guaranteed in Section 7 of the said Act, by maintaining an unlawful rule 
regarding the discussion of wages. 

By Title Individual 

Address Fax No. Date 

(b) (6), (b) (?)(C) 

ON CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMEN 
(U.S. CODE, TITLE 18. SECTION 1001) 



~a 
~" -

Se(.. 
FORM EXEMPT UNDER 44 U.S.C 3512 

FORM NLRS.SO I 
(11-88) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Filed 

16-CA-25420 I I 2/7/2007 
INSTRUCTIONS: 
File "" original tog~ther with four copies and a copy for eacl'l additional charged party named in Item 1 with NLRB Reglol'lal Otrector for tile reg1on m wh•ch the alleged 
unfair labor practJce occurred or is occurting. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

A&L lnduslrial Services. Inc. 

c. Address (Street, city. state, and ZIP code) 

1728 N. HWY 146 

La Por1e TX 77571-

f. Type of Establishment(faclory, mine, wholesaler, etc.) 
oil refinery 

d. Employer Representative 
Joe 
Chavez 

g. Identify principal product or service 
contractor 

b. Number of workers employed 
150 

e. Telephone No. 
(281 )4 70-9805 
Fax No. 
(281 )4 70-9899 

h. The above-named employer has engaged in and Is engaglng in unfair labor practices Within the meaning of section 8(a ). subsections ( 1} 
and (lis/ subsections) of the National Labor Relations Act. 

and these unfair labor practices are practices affecting commerce within the meaning of the Act 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

2007, the above-named employer unlawfully discharged[QiijiGJIQI(!J]in retaliation for- protected, 

By the above and other acts, the above-named employe~ has Interfered with, restrained, and coerced employees In the exercise of the rights guaranteed In 
Section 7 of the Act. 

3. Full name of party filing Charge (if labor organization, give full name, including local name and number) 

INQV@l 

d number. city, state. and ZIP code) 4b. Telephone No. .... (b) (6), (b) (?)(C) 
(b) (6), (b) (7)(C) Fax No. 

( ) -
5. Full name o\ national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
that the staterne- r to the best of my Knowledge and belief. 

An Individual 
(Print/type name and title or office. if any) 

(b) (6). (b) (7)(C) ~ I ;Ji,J_ 
------~one No.) (d~eY - () 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

@Ajlmtfll)l 

-



NLR8 RtGI ON 16 

scs ~v~ 
UNITED STATES OF AMERICA ~ 

~ P. 02; 92 

' FORM EXEMPT UNDER ~USC 3512 I='O~M I.ILRB-501 . ' . 
DO NOT WRITE IN THIS SPACE 

NATION.t.L LABOR RELATIONS BOARD JJ-J--
CHARGE AGAINST EMPLOYER 

Caae Date F'tled 

16-CA-25425 2/12/07 
"'5TRUCTIOJIIS 

aod • coptee of til is cll8flle wit1't Nl.RB Ra;lonal DirectOT for 

Sin~:e on or about 
(b) (6). (b) (7)(C) 

by It!! officers, ~~Jit5 11 nd reprcscntativu ""~ interfrred with, re~trainrd and coen:ed 
loyees of !Mttimore Materica., iu the cxerciJc of t•eir rights ~uaraoteed in Section 7 

rot•~dE!d concerted actvitie.s and by R\1>re strictly cnlotting tlte requircmtAb for tal<iflg a bre.ak. 

2007, it. by its officers, agentll spd rcprcaentlttlves termiuted the employment 
because oft.lleit union llcfivities io behalf of Teamsters LDc:aJ 745 and due ro 

for talclng a bre~lc. 

Since on or abollt Febrvary 2007, and at aU fimcs thereafter, It, by it!' offlcers, aj!ents, end repr~entaives, bu refllsed to 
bargain collectively with Teal'\sters Locat 74S by engaging in conduct designed to underrnit~e tbc statuJ or ,.ld labor 
organiz;.tion as bargainiog agent by unilaterally implAntiiiR the use of a qvuttonnaire fllr employees during •a Investigative 
interview, stricter c:aCorccmcnt oflll~ reqtrirernew~ for taking 11 break, and cllanging the past pndice 11f ll:QUiring drjvers 
to requrst pertnlssioo to tulce • break prinr to tAking one. 

Oy ·the above and other acts, the sbov~umed entployer hes interfered with, rutrained. nnd coerced etnptoyccs Jn the 
cxc:rdJe of lhc r lghb tu2ranteed in Section 7 of the Act. 

labor organlzalfon, 

Int..-national Brntherhol)d of Tea 

I declare tllallllave rescllhe above charge 11r1d lhllllle "elements are trve to tile bt$1 ol my knowledge and belltlf. 

~ ~ Signature ~;;:ap; ~ orperson slgnklg cllllt!J! Kris Taytor 
Addte!S 

Title 8uclr~ess Agent 

Telep"""" No. Fax No. 

1007 Jondlc Street, Dalla,, TX 7511 7 214--398-0661 

(U.S. CODE. TITLE 11, SECTION ,0011 

TOTAL P.02 



FORM NLRB-501 • Ol9 I j/1 
UNITED STA ~S OF AMERICA ( f'J. 

NATIONAl LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 11f --
INSTRUCTIONs ~ .._ ___ _ 

and 4 copies of this charge with NLRB Regional Director for 
the 

a. Name of 

9 
e. 

1901 Medipark Suite 2002 Terry Murphy, Office 806-3534699 

for discussing wages. 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the 
exercise of the rights guaranteed in Section 7 of the Act. 

3. Full name of party 

in When charge is flied 
by a labor organization. 

6. U<:;1JLI'1fV'1 

~14111~~•tuuoe and that the statements are true to the best of my ~nowledge and belief. 

Title Individual 

Fax No. Datec/)-/;2-IJ/ 
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) 

WILLFUL 
(U.S. CODE, TITLE 18, SECTJON 1001) 



INSTRUCTIONS 

• UNITED STATES OF AMERICA ~lc·Pl\ 

1F-NATIONAl LABOR RELATIONS BO~RD 

CHARGE AGAINST EMPLOYER 

File an original and 4 copies of this charge with NLRB Regional Director for 

a. Name of 

d. Employer 

16-CA-25502 

Since on or abou-2006, it, through its officers, agents, and 
restrained and co~d is interfering with restrai~ . 
rights guaranteed in Section 7 of the said Act, by tellin-ha.s · . 
documentation in retaliation fo-ngaging in protected concerted activities. 

3/20/07 

b. Number of workers employed 

950 

419-3000 

By the above and other acts, the above-named· employer has ioterfered with, restrained, and coerced employees in the 
exercise Qf the rights guaranteed in Section 7 of the Act. 

and number, city, state and ZIP code) 

name of national or 
by a labor organization. 

same as above same as above 

(U.S. CODE, TITLE 18, SECTION 1001) 

number} 

Title lndivfdual 

Fax No. Date 3-/k-liZ 



FORM NLR8·S01 
(11.SS) 

INSTRUCTIONS: 

UN:tED STATES .. MERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
' ~ . . 

DO 
Case 

16-CA-25507 
file an original together with four t()ples anil 'a copy for'each ad(lltlonil! charged party named In 
unfair labor practice occurred or is occun'ing. 

a. Name of Employer 
A&L Industrial Services. Inc, 

I .a P<lrlC TX 

f. Type of Establishment(factory, mine. wholesaler, 
oil refinery 

h The above-named ~>mntn·ll~>r 

and (list svbsec/ions) 

product or service 

labor practices within the 

FORM EXEMPT UNDER 44 U.S C 3512 

WRITE IN THIS SPACE 
Date Filed 
I I 3/26/2007 

b. Number workers employed 
150 

2. Basis of the Charge (Set forth a clear and conc!se statement o~ t~e facts .constituting the alleged unfair labor practices) 

On or abouMQIW[tj)2007, the above-named employer unlawfully dt'<; r:n;trOI•I" 

activity. · 
retaliation fo.rotected, concerted 

, the above-oam~d'employer unla~~ully instructed a Shell Deer Park security guard to tell-that 
ever se!-foot on any Shell.fac•hty. 

By the above and other acts, :the above-named employer has Interfered with, n!Strained, and coerced employees in the elercise of the rights guaranteed in 
Section 7 of the Act. · 

3. Full oame of party filing ctiarg~ (lf.l~bor'orga.nization, give full name, including local name and number) 

''M"k!l 
4a. Address (Street and number. city, state, and ZIP code) 

(b) (6), (b) (?)(C) 
(b) (6), (b) (7)(C) 

5. Full name <>f national or intemation'al .labor organization of which it is an affil_iate or constituent unit (to ~e in when charge js filed by a labor 
organization) · 

6. DECLARATION 
that the stateme.ue to the best of my knowledge and belief. 

An Individual 
(Prinlltype name and title or office. if any) 

(b) (6). (b ) (7)(C) ~ 12b :./1 
(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
. ['Pil!J!QlW 



FORM NLRB-501 • UNITED STATES OF AMERICA 
NATIONAL ~BOR. RELATIONS BOARD Case 

CHARGE AGAINST EMPLOYER 16-CA-25509 3/16/07 
INSTRUCTIONS 

Since on or about- 2007, it, through its officers, agents, and remsentatives has interfered with, 
restrained. and coe~ is interfering with restraining and coercingJIAIItDiiiiWl in the exercise of 
II rights guaranteed in .Section 7 of the said Act. by terminiltingll for engagmg m protected concerted 
activity by reporting safety issues to the safety manager. 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the 
exercise. of the rights guaranteed in Section 7of the Act. 

are true to tile best of my knowledge and belief. 

Tltle Individual 

Dale 3 e::;? v-.. tJ 

(U.S. CODE, TITLE 18, SECTION 1001) 



APR- 13-2007 09:21 

INSTRUCTIONS: 

SAN· ANTONIO RO REGION 16 

UNITJ;D STATES DF AMERICA 
NAT'JONAL LUOR REIATIQ~ IOARD 
CHARGE AGAINST f:MPl.OVER 

210 472 6143 

PD NOT IIMIJ ~IIJ1HI$ &PAC!! 

CUe 
16:::.CA-25532 

t••Fa.~ 
Apr 9, 2007 

P.03/05 

F11• u otftln.t and • co.,.._ of u.t. chwP Wlttl NLRB ~on.r Dlndor for til& regiOn (n which the al,.•lll ~nfalr Jailor p1ac:1Je& 
OCCIIrrecl or Ia 

L N&IM rl Empkt,W 
TelenetWorlc Pumm lrd. 

o. AddnU (~ c:Cy, .S.C.. • Codt) 

208 South Guadalupe S~reet 
San Mi1fc:os., Texaa 78666-6332 

r. Type ot ~- jl'aclaiJ,IIIfnt • ..,....,. *J g. I~ pmq.r Ptodul::a or Slllllce 
can tctller iotemet tl!cbnic:al 

o:t. 1520 

11. Theii:DIII-t'llmiiiiiiiJIIG!Iar ,_ qaoedln w Ia ~ tn ""* llbDr tndJcee 1to11111n lht .-rna f6 s.uan BOO., ... _,. (1) and (lit 
*'*""~ . ot V.. NlllonlllJibar lte)ldfaM k:t. lind"-111M labor 
p~ .. Ujl{laj(~atr ... =m~~~~~~awllllhfflll fiiRNIICIIIIIM N:L 

2. fWit/Jttteltl ,.. 

above G1ln\td Employer by il5 officers agents and rqm::seatati~ unlawfully ii9clw£ed employees 
retlliacion for anpging in pro1CCted con~d activities. 

BVU. .z-a IUid GUlli~.,.. .tlo~-nptapr lalslrlla~.nii • .....,Md,8ftdCIRRIIII employ- inbaii'C.ileflllhl da~Q 
gnrMINCIIn CllitttDft 'rof"'-1<4. 

S. FIAIIWI!'tUfpedytlllng~ jlrtllflw~IJI .... ~M,.,_, ....,lo'-"'n-end,.._, 
Lucy Pmcm Genera.~ Membership B1111lcb oftbtllnclumial WDC'ker9 ofdte World .. 
P.O. Bwt3Dl862 
A\l&tin, Tex&5 78703-1862 

Mme or...,.,._ fl' lllllnltllllfttl 

lndU811'iat Wotlcus oflhe World 

8. DEC~TJON ;;;;.·--... --.......... __ ........ _ .. ..,_ ... _ 
sv ; " ~ . Bnftch Seere1aJy Tn:~Nm 

...., .llflftal',.,.,....._orperao.~tiMI!ttg~ FuNo. (512)471-'Sl.S ~.ll~~t~y} 
Addren S:unc as 4(•> CS12)92J-S26!> • April 6, 2007 

".,.,.,. flo.) Dallll 

Vfi1.U'UJ. fAIMi aTATEUarTS ON ntiS CHAAGI! CAN IN:~ 8'f FlH£ AND IMPAIIIONIIfNT (U.S. CODE, "IlTLE 11. SfCTION 1001) 



APR-18- 2007 16:34· SA~ ANTONIO RO REGION 16 210 472 6143 P.0l/01 

FoRN"u•wo, i.Jt.~~Teo STA'Te:s oF AM~ICA 
1"""1 NATIONAL Lo\80A RELATiONS BOARD 

CHA~GE AGAINST EMPLOYER 

DO NOT WR(TE IN THIS SPACE 
Case Dale Red 

lp-:-CA.-25553 II Apr 18, 2007 
INS'flltUCTIONS: 
File... wllh.fnr e.p;n m • te1IJ for aac:lladdltlo~~al Charged~,_.,"' 118m 1 will\ NI.RB ~ee101111 Doractor rar lhe region'" WfiiU!IIIt IICeued 
"""'' Ot is fii:I:Wrt,;g; - -

a. Name b. Numl:ler 
,. (.• 

ProprcplTO 4 
~ ..... ~- .. ,. ., 

c. 
I 946 Shidcl t>ri"r: 
New Bnunfelc 78130-

h. The ernllloY'Br hat engaged in aM is 
31\d (llit ~.., • 

lllllhin lhtHileanif15J oheclioll swb.teGiiort, (1) 

of &le Nationall.abOt Rtl.llian$ Act, 

8y v.e IDCI"ot enf otMtr:t"', lila n-;n•-e .,..ployw to.:&:: ute..,.rrct ¥111.1\. re...~r11ecl, 1nd c:oerceo -II•DV•oc '" u-c. nercece.ot "'• 11011'11 , .. , .. ~ '" 
seeoo,. 1 Df 1M A.ct. ' · 

(b) (6), (b) (7)(C) 

tier. city. Sf.SIII. 

(b) (6), (b) (7)(C) 
ZtPcode) 

(b) (6), (b) (7)(C) 

s, Full !'lame ol nauonel "intem<lllonat labor orgat'lizaaon of.Wfliet\ it is an aftiUale or con.c:lltuent vnit (CO lie filled il'l ~Nh911 chsrge i$ firel1 bye tlibDr 
O'f1BIIilafit;fl) 

the best of (b) (6), (b) (7)(C) 

wrLL FUL FALSE STATEt.1ENTs OH THIS CHARGE CAt-~ BE PUNISHeo BY FINE AND 1MP"ISONMENT (u.S. cone. r1n.e n. secnoN 10011 
(b) (6 ), (b) (7)(C) TOTAL P.01 



I,.TE!It4ET 
.. ~..,_ JtrU,M.,_ SO' 

('I PI) 

s~N . ~TDNio Rd Rt:GION 16 ......... _ ··-- ·-- · ...... -··--· 

Ulli!TEO STATES Of A,...t:ftiCI' 
NAtiONAL lABOR REI.ATI'O!IIS BOARD 

CHARGE AGAINST EMPLOY~R 
INSTRUCTIONS: . 

.• ~-- 210 47i 6143 

File an orig ina I and 4 copln of tha. charge wUil NLRB Reglonel_ Director for tfl• reg 1M In whicta the 3llegM u,bw bbor pra!=li~ 

O~IHr~ .• ~ l~~~~~!!~f!9· . 

Sontlc r~ El~.:tri..: 

I c. A~citess tsrrttl dty. Sial•. lJP. c;ot~e} 
I ,ltJ:! (' 1)\lrtllCI.':' WD)' 
1 < ;~"11:'~ "'"' ... rx 7Kii?.<• 

I . EMPLOYE!' AGAINST INH~ CHARGE IS BROUGHT 

M01rlc ~der~- · 

~-;: T .. ).oe ·.;( Estlblithm4!111 rri"Ck.rY: ·,;:,;;:~;;.,, '*J g. klelfir, PrfnCi'*' PJOdli~ or s~ 

b. NVmber oi Workers ~ 

lO 

I 
E I~·~ lt k:11 Cuntr:tclur I th:clril:ttl Curutnrctiun 
n. Tne abovll-f\lmed l!fl\PIO~r 1\3' qaalld ~ ..d ,l&engaui'n; ~unfair Iabar ~ -;.fliun 1M ,_i,;ng of Seciroii "8ia'), ~ 1•> at~d (bt 

~ subz.cllorrs) . _ ·- ·· ___ ___..9.LtN Naaon1l ltbor I'•I:IIIDns Ad, and lllna Ullfalr labor 
p~ ''~unfair p~ erreetlfl!l cai'Mieice wll\ft1halriM""v'Uf111e Ad. 

P.0l/01 

; \\'i ll''" 111.: .. ~ ""J"Ih ,,~..,.;,,,, ptiur II) lhc tili"!; uftlli.~ chOlfet. th.: ~~v~ruumc~ •• :m_plo)'l!t, thrnugh ir~ ol'f•ce", ~J;~:nll' :ul\l'or rl.'p!'\S•.'Itl:tti\'l"> 
~ tlnl:twl'ully 1 hro::u.:.t.:,( "' O:tl II 1loc pt.~ lit~ uri l~lnpluyccs in lln.Jcr tn r.:Slrain and t\1t~e thew iuthc c~o:cr\ist uf I he ri~;_hl~ ~uar.1nto:.:cl ;, 
I SL't:hnn 711l'thc Ad. 
! 

J I r~ . t I t f • I I , , 

i 
(b) (6), (b) (7)(C) 

; By I h.: :Jbu\'C ;and lllh.:r J•'l.:, I hi! ll l\~1\l l!·l'lllrnctl C.illployer has interfered w iUe, •cslruin~o-d, !lilt! CllCrccd cmpiC\ycc; in I he C:~ l:r~:ise ur II"· n..:tn~ I tlll:o r:tr\11.'\!11 ill St:ctiun 7 l)r u,.; AI! I. • 

l ' I 

By tht aiiOWC 1n11 GUier .K1&, lt. ebOVNIIIN.G ~,et r.t Jntttfettd Mlll, reava!MCI, 11M coetCtd lftiiiiDV~ ift I" I! UllfCiU of lll~fiQI\Ii 
fl~rantMd In ~011? of lila Aa.. 

; 3 ruH nameoiPiirfn"'lllg- datQe-:---fil-. ~-~-IWplfl--lfil-. n-.-,.-. -M-~nt. lll--10tllllo2IN.nrlourrrb., 

hwrnali~•lta l Mmthca1'''''' ' i.•l' (.h."':lrll!~l W~cr£ Lnc:al llnlnn ~20 
411 .· Maraas (~nl,;d~~~. STI!~. ttlctzFCo*J ~ -- -Talepnone No. • ·• • .. - ·--· ·1 
·Itt Itt. E. Hen Wllit-: IllY\!. (Sl2)32G ·9~4(l . -·j 
1\u~lill, TX 7S7·11 FuND.· 

__ ... ,__ .. . - • • I (S I !J3:Ur-9:i~h 
5. Ful "'"'' ol-"'lkm/ «IIUr!lalioM!Iebor-arpUzsdon ar ..t~~cto""ll~is:--.,.-,IN~ida~ar-u-, ... ~ 1r11 w (Ill •• tlhfiM "'MII ct,.,..;, rMd •r 1 ~ ~.b}--
I nt~m;•l iuual Urullt\'Tht•ud uf f:lectrit.1l Wurk~:h, Aft-c~~. _CLC 

! ~------------ · 
6. DECI.AA"TIO~ 

II.' illllll that h MalBNMIIn bVI toh beJ1 ~ rny --....oge- bRiid . 

Mic:hacl MllfJ11'Y 
·- fft#Jt~Ml1) 

Fu No. (51 :!.pi(,.9S9ti 
(512)326·9540 April I R, 2007 rr•,.,..,.. rvaJ ------------ .. ... . . .... _ ~ .. 

WILLfUL FAlSI! :STATE I:NlS ON T"l5 CHARGE CAN BE PUNISHED BT FINE MD 1114P1lJSONMENT (U.a.. CODE, nTL£ 11, SECTION 1001) 

TOTAL P.01 



FORM NLR'B-501 . , s~; V'W_) 
UNITED STATES of' AMERICA · ~ 

a. 

Ameripath 

NATIONAL LABOR RElATIONS BOARD ~=· 
CHARGE AGAINST EMPLOYER 

Case 

16-CA-25561 

Dennis Osha, H.R. 

Date Flied 

April 2~'3t 2007 

approximately J..e..QE:f 

Director Fax 

product or service 

Since on or about- 2007, and at all times thereafter, the above named 
and representatives has has discriminated (retaliation) against ., .. ,,.., .. n 

'vities in support of the OPEIU, a Labor organization, and because of 
activities. 

officers, 
:>ecaLuse of 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced 
employees in the exercise ofthe·rights guaranteed in Section 7 of the Act. 

name of national or 
by a labor organization). 

N/A 

. 
(b) (6), (b) (7)(C) 

name. including 

that the .statements are true to the best of my knowledge and belief. 

Title an Individual 

I h ne No . Date 
(b) (6). (b) (7)(C) April .J.k.., 2007 
FAX 

(U.S. CODE, TITLE 18, SECTION 1001) 



FORM NLRB-501 
UNITED STATES OF AMERICA {JtD/03 

NATIONAL LABOR RELATIONS BOARD ~ 
CHARGE AGAINST EMPLOYEK ~,.. 

FORM EXEMPT UNDER 44 USC 3512 . .. 
DO NOT WRITE IN THIS SPACE 

Case Date Filed -'16-CA-25605 5/18/07 

INSTRUCTIONS 10/EPM 

a. workers employed 

1913 Berry Street, Fort Worth, TX 76110 

automobile 
in and is engaging in unfair labor practices the of section 8(a), 

Labor Relations Act, and these unfair labor practices are unfair practices 

On or aboutaliii2007, it, by its 
interfering ~raining and l'nf•rl'iin 

terminating.mployment because 

constituting the 

interfered with, restrained and coerced and is 
n the exercise of.rights guaranteed in Section 7 of the Act by 

Clfl~ce:rteod activities. 

By the above and other acts, tlie above-named employer has interfered with, restrained, and coerced employees in the 
exercise of the r ights guaranteed in Section 7 of the Act. 

(b)(6) (b) (7 )(C:\ - .. . ...••. 
. (b) (6), (b) (7)(C) 

arne and number) 

6. U<;.\JIJ"\r'V'\ 

~N'I':.:i:.'tEfla1rge and that the statements are true to the best of my knowledge and belief. 

(b) (6), (b) (t ){\..,) 
· · • ·· · · - (b) (6), (b) (?)(C) . . . .. 

By Till~ an individual 

Fax. No. Date Telephone No. 

(b) (6) , (b) (?)(C) (b) (6). (b) (7)(C) 

,(U.S. CODE, TITLE 18, SECTION 1001) 



JUN-14-2007 09=35 

JUN-86-~ 11:21 

FORM NLR£!.60'1 

SAN ANTONIO RO REGION 16 
~ RNTONIO RO RB:i[ON 16 

UNr1al STATES OF AM~ 
NATlOMM. LABOR R!LATlotiS BQAAD 

210 472 6143 P.01/01 
2U! 4'ft! bl4.S 1-'.~/~ 

c ... 
CHARGE AGAINST EMPLOYER 

16-CA-25636 June 6, 2 7 

Since on or 
has 
and other ptotected~ COtltcerted ar-r•'ll'lnPC: 

agents, aad represcptarlves 
reports ofbarasm1cnt 

By the abo'VC and other ac"ts., tb.e above-named cmplGyer hu intenered with. restrained. and coeft:ed 
employees im the exercise of the rights guaranteed in Section 7 of the Act 

.; ... 

1(b) (6), (b) (?)(C) 
.. ..,'..U.I....... • 

(b) (6), (b) (?)(C) 
I 

1'1111 No . 

- :]'\ . •', . 
CU.S. CODE. mt.E ,,, SECTION 1001) 

TOTAL P.01 



FORM NLRB-501 • ~0 sec_ 
- . FORM EXEMPT UNDER 44 USC 3512 ... 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD Case 

DO NOT WRITE IN THIS SPACE 
Date Filed 

CHARGE AGAINST EMPLOYER 16-CA-25646 6/11/2007 

(b) (6), (b) (7)(C) On- 2007, the Employer terminated the employment of 
comp1amts about working conditions on behaif of other employees. 

becauselll mad~ 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced 
"'" ""'"'" in the exercise of the ri in Section 7 of the Act 

6. 
and that the statements are true to the best of my knowledge and belief. 

Title An Individual 

(U.S. CODE, TITLE 18, SECTION 1001) 



' 

• 0 FORM NLRB-S0
1 

UNITED STATES OF AMERICA fj.o l.)S 
NAnONAL LABOR RElATIONS BOARD _..,..,.-r 

CHARGE AGAINST EMPLOYER __L.Ll-J. 
INSTRUCTIONS 

On or 2006, it, by its officers, agents and representatives, terminated tbe emntovmenr 
me1mbers!hip and activities in behalf of United Sheetmetal Workers, Local 337, and oe1:aust 

against the Employer. 

By the above and otber acts, the above-named employer has interfered with, restrained, and coerced employees in the 
exercise of the rights guaranteed in Section 7 of the Act. 

(b)- (6), "(t)) "(7)(C) 
. . . 

by a labor organization. 

By Title Individual 

Telephone No. Fax No. Date 

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) 

(U.S. CODE, TITLE 18, SECTION 1001} 



INTERNET 
FORM NLR8<501 

(\1-94) 

INSTRUCTIONS: 

UNITED e s OF AMERICA <e{O~ 
NATIONAl lABOR RELATIONS BOARD It 
CHARGE AGAINST EMPLOYER Case 

1~-25665 

File an original and 4 copies of thia charge with NLRB Regional Director for the region In which the alleged unfair labor practice 

occurred or is """'"'"''" 

a. Name of Employer b. Number of Workers Employed 

TELEPERFORMANCE(MERKAFON INTERNATIONAL, LTD., AND MERKAFON MANAGEM£N 300 TO 600 

c. Addreas (street. city, Slate. ZIP, Code) 

1701 S. CLOSNER BLVD, SUJTE A 
EDINBURG, TEXAS 78539 

d. Employer Representative 

MR. CESAR FLORES, HR MANAGER 

g. Identify Principal Product or Service 

e. Telephone No. 
956-388-8500 

Fax No. 

f. Type of Establishment (factory, mille, wholesaler. etc.) 

CALL CENTER WIRELESS CUSTOMER SERVJCE, AMERlGROUP-STATE MEDICADE 

h. The above-named employer has engaged In and Is engaging in unfair labor practices Within the meaning of Section 8(a), subsections (1) and (list 

subsecfions) ALL of the National Labor Relations Act, and lllese unfair labor 
practices are unfair practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge (set forth a clear and concise st1tement of the facts constituting the aleged unfair labor practices.) 

ONORA 2007, ABOVE NAMED EMPLOYER TELEPERFORMANCE (MERKAFONE INTERNA TJONAL, L TO., 

AND MERKAFON MANAGEMENT CORPORAION, GENERAL PARTNER), BY OFFICERS, AGENTS, AND SUPERVISORS, 

MANAGF.RS DlSCRuvUNATED AGAINST IT'S EMPLOYEE, 

WARNlNG 

ibiil •l I h) (!)(C) WROT- P AND fSSUED A FINAL 

FOR F.NGAGrNG IN A PROTECTED CONCERTED ACTIVITY IN VIOLA TlON OF NLRA. 

By the above and other ads. the above-named employer has interfered with, restrained, and coerced employees in the eJltrcise of the rights 
guManteed In Section 7 of the Act. 

3. Full name of party fiHng ct'rarge (if labor organization, give lui name, incfucfng loa./ name and number) 

(b ) (6) (b) (1)(() 

• • .:_ ' ' ._., • · I f I II ' - 1& 

(b) (6) , (b) (?)(C) 

5. Full name of nallonal or international labor organization of wttlch it is an affiNate or constituent unit (to be filled in when charge Is filed by a labor organization) 

By 

Address (b) (6), (b) (?)(C) 6JUNE 2007 
Date 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BV FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 



• UNITED STATES OF AM~IC,.. 
NATIONAl.. LABOR RELAnONS BOARD 

CHA.RGE AGAINST EMPLOY£R 

a. Netne 
UN ITED STATES POSTAL SER.VlCE 

c. 
10330 
SAN ANTONIO,T.EXAS. 7111 !6 

f. 1)~ 
u.s. 

etr:.) 

h. The aflove-1tamecf c~ t.s MpgM m and i& a0911Jing in llllfBlr law practfl:lee wiltlln tit~ rneanln11 vf &aelion 8Ce), 15U~M (1) 

and (~ aubuctionsJ 3. -4 S of Ole Nadonlll La !lor Relations ltd, al\llltle&e 
unfair labo4' PRc:ci-oK .,.. pr~c:clce' ~ding coii'V'n8n:ewltlitl h rnN,nil'lg of dla Aol or lhese umfr labor pqcQorles are unfair~ atfectint 
cot1'11Mrce Mh~ fie me.anlna ol tho Ad a.nd lhe Postal ReorganlZI1ion Act. 

C. Maa.asement bas bc:en cld:l)'ina ti.tn£ 10 u.niaD snembctd 10 seck np.rneaatioo, delaying i.nf.omlation 1o aid in iav~lion of 
gri~Naoce f ot UDlon mtmb"' . .Roquc:$tiog fbr illlol'lllati011to rcpresent.llll.i.OI\ membtl' .rtly on a 14 dAy lime limit [O grieve, whCD 
given if given limits tirne foruAioll ~~to gri.evc i~ This uotair prKtiu is om; of tnany tec:tie& IJWIA!en'IW ilSCII to 
cireutuVeDt the grieVaJJce proctdllle actic;le 15 oitbcmaliO(!~ agrcema~ 

D. The beh~Nior of IYWII&g~ tnwacd lht cnft employec;s have been b010(jlc ao h~:~ been reported, tbeir acotio.a.s :ue b~t4 0JI retalJalina 
on all the employees 11t Niml% PO$t Off'u:c !o.r exu ciliinc their 1Won rights. 

3. Full na,.,.. of patty fi ling cha~VC (if lllboro'iJenizalion. gl~ illn name. lnc/udingloce/ n•m• ;,nd number) 
NALC BRANCH 421 · 

4a, NSdress (Snet and number, ciiY. $latE, snd ZIP '-~>de) 
125 W. GRAYSON 
SAN ANTONIO,TEXAS. 78112 

210.226-8119 

5. Ful nal'l'e of national or intema1lon1l lab« orgaN.zstian erwhietl ilis an affiliate or oorttti111ent unit (to be ~d In when ch1rg1f ie fUfld Cy a kl bor 

orgelliz.t~on.l NATIONJ\LASSOClATION ()F LETTf.Jl CAIUUERS 

W ILLFUL F~LSE STATEMENTS ON THIS CHARGE CAN BE PUNISH EO BY FINE A .. D IMPRISO!IIMENT (U.S. COOE. TITLE tl. SECTION 1 001) 



• fORM NI.Ril-60! 
18·Q7l oeo/Ar 'FO!t\,i EXEMPT UNDER 44 II .S c 3512 .. 

UNITED STATES OF AMERICA r $--
NATIONAL LABOR RElATIONS SOARD 

CHARGE AGAINST·. EMPLOYER 

DQ·t.IOT. WRITE IN THIS SPACE 

~ Dar& Flied 

16-CA-25718 . 8/1/07 

lf\ISTRUCTIONS 
Ale an ortghtel and 4 copies olthl!l emrge lot neh additional charged paft!,• n11me~ In hell! f wllh Nt.RB J{OUIOII•I Dlrac:1Dr fCII'.tllo region In whleh tl!e .alle;ed 

a, Name 

Perfor~nte Coatrac:ton,lnc. 

c. (sftel. 
P.O. Box 83630 
Batoo Rouge, LA 708884-3630 

above.named 

-: Boo Delaine 

g. 
lodurtriala~ostruc:tioo 

800 

aM (list subsections) . . of ths National Labor Relatloll~ Act, anc;l tnese 
unfair labor J)fiiCIIc:ei are unfair practige~ affectif)g enmrnerce wilhln the meanll)g of lhe Act. or these Ullfalr labor pr.1etices ;are unrair pmclices 
affecting commerce wllhin the meaning of !fie Act and the Postal Reorganization Act 

2. Basis of the Charge {set forth a dear and concise ~~~on I of the flcls oonstlt11U11g lhe allegerl Llnfalr labor practioes) 

Since on or abDu- 2007, if,.by it! 
i!l interrertog wi~aining .aod coercing 
exercise of their rights guanmteed in Sectiim 
concerted :activitiu. 

B 
s 
(b) (6), (b) (?)(C) 

(b) (6). (b ) (7)(Cl 
~ . ~ . - . . - - - .. • - . - • ! - ! . 

Adaress 

(b) (6), (b) (7)(C) 

till! statements are true to lhe besl of.my knr-vteC!ge and belief, 

An individual . 
~rintllype name atitJ tiue or office. if any) 

Fax No. Date q I ag I 01 
. . Tl ' : I ) e l " .: I 

(b) (6 ). (b) (7)(C) 

TOTAL P.02 



• /(0 
FORM NLRB-501 
(6-07) FORM EXEMPT UNDER 44 USC 3512 ' . . 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

··-· .. 
Case 

.: ' DO NOT WRITE IN'THIS SPACE . . 

Date Filed 

16-CA-25771 8/27/2007 
INSTRUCTIONS 

File an original and 4 copies of this charge for each addltlonal charged party nam.ed In Item 1 with NLRB Regional Director for the region In which the alleged 
unfair labor 

a. Name Employer workers employed 
Zachary Construction Company 

c. Address (street, 

construction 
engaged in and is engaging in unfair labor practices within the meaning of section 8{a), subsections (1) 

and (list subsections) of the National Labor Relations Act. and these 
t,mfair labor practices are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices 
affecting commerce within the meaning of lhe Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On- 2007, the Employer terminated the employment of 
com~out working conditions on behalf of other employees. 

(b) (6), (b) (?)(C ) because Ill made 

a labor 

6. DECLARATION 
,.. .... r.,.~..._ that the stateme_:a are true to the bff!l!!j!f@lfelief. 

~lVI~ a~ 
(PrlnUiype name aod uue or office. If any) 

: (b) ( 6)' (b) ( 7) (c)' ~ JA 

• - I • ,(b) (6), (b) (?)(C) ,,. • • • . • -

(b) (6), (b) (7)(C) 
Fax No. Date Telephone No. 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS C 



FORM Nlll8·501 
(6..07) 

INSTRUCTIONS 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 U S C 3512 - 'DO'NOt.WRIJiEiiN.;T;HIS.SP."ACE 
Case Date Filed 

16-CA-2 57 8·3 8/3 1/07 

Filii an original and 4 copies of this charge for each additional charged party named In Item 1 with NLRB Regional Director for the region In which the alleged 
unfair · 

a. 
YMCA/ Ella McFadden Learning Center 

C. 

SOl Lamar Street 
Fort Worth, TX 76102 

Service 

h . 

Tony Sparks 

g. Identify principal product or service 
Ch'ild Care 

b. Number of workers employed 
13 

<md (iist sutlsec'Jon~) -, cf !:>:; Nlltio:u!• t ,awx P.':!., and thes>!! 
unfair labor practices are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices 
affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2 . Basis of the Charge (set forth a clear and-concise statement of the fads constituting the alleged unfair labor practices) 

On or 
activities. 

2007, the Em ployer discharged (b) (6), (b) (?)(C) in retaliation for .rotected concerted 

_By the. above·and other acts, the above-named employer has interfered with, restrained, and coerced employees in the 
exercise of the rights guaranteed in Section 7 of the Act. 

give 

'~ !tt '" · ~ . 1• I Ut • t. • , state 

(b) (6), (b) (?)(C) 

(PrtntltYP40 name and title or oHiC<l, ~ aoy) 

Telephone No. Fax No. Date 

8-dq -07 (b) (6). (b) (7)(C) 
I 



OCT- 01- 2007 12=13 SAN ANTONIO RO REGION 16 

UNITED STATES OF ANERICA 
NA.nONAL lABOR RElATlONS BOARD 

CHARGE AGAINST EMPLOYER Case 

210 472 6143 P.01/01 

DO NOT WRITE IN THIS SPACE 

Date F'4ICI 

INSTRUCTIONS: 16-CA-25830 se, 28, 2007 
File .,. origin•l l119elhot ""th fo11r cop!., and ~ con fDr c•ch .rddldo•u•l cloarted party n:alned In 
u11raar tailor prwtia .. c:curt(OCII or lJ occvrri"t. 

lteln 1 Wfth Nltte lfc:ilv,..l Dir-ector for thtl'ftion In Wftlt:ll "" enegecs 

a. Nafll(l of E~plor&r 
I11tomalional M~~l Semoes 

c;. Addre&s (~t clly. smt, ~ZIP C«Je) 
14 54 Qardina St. 
San Antonio. TX 1820 I 

1. EMPLOYER AGAINST WHOM CHARGE IS 9ROIJGHT 

f. iype of Sa!ebll:;tlf'I'ICI1t(Yllc:tety. mine, who/elsBiet, eCc.) 9. lden!lfy principii! potlduct or &I!N"Kllil 

Comlnlelioo HVAC fabrieatlon and iD&tallation 

@40 

II. T IIPNlnB No. 
210 .. 732-6183 
~No. 

21 0-132·6299 

1\. The ebove-nlJI1led empJcwer has engaged in and Is e"IP91ng ln IRifair labor Prtldit.:les Wllhin tne meaning of sediort B(a). siJbsecllons (1) 

end (list sv~) ' ~ · cl1he Natio~ Laber Relations Mo. and 1hese 
"'tal' lebor ~Qaices are l'f~ lttccong IOOfmMIIQI Wlll'lin VIe meaning of the Aot. or lheee unfair labor praaius ar~ unfair prac.Wes afl'llt1ing 
Qlmmerte ¥1t!hln 1t1e ~~~tanlng of 11\e A£t and the Poetal Reorg•l'll:iltion Act. 

2. 9~& of Ulo Chatp (Slit fodh a d9!:V ;nd ~se •remenr u! lire fetfa ~uring rtl& ~ C/r7fall' label ,..aiefiS) 

8(11)1 In !he laat !li:l (6) months, the above.-named employer lw violated employees section 7 rights by intrnogating aDd verbally 
bar63sing mployees ~ ho question ratca of pay 011 prevailing wag.; job~1cs. 

· ' 0oor 
employment 

, tbe abovo-name-d employer by it's officers, agents a.od teptesentariv~. tennmated the 
repeatedly ulciue about wages being paid ro huemational Mechanical Sctvioos employeo.s on 

prevailing WagcJ""'""'~· 

By !be above md other acts. the above-twned employer has iotofcred with. rostraiued and ~d C'I'IIJ)Ioyees in tht nen:ise of the 
rights guaranteed in Section 7 of lhe Act. 

3. F"'l 1\&me of pany nlitlv dlarge (If I¥Jor (1(1/antzarion. give Ml name. ,,ctvdf,giOf:Of l'omo#Hid IJIII!lbef) 
Sheet Metal 'WOrkers Local Union No. 67 

11 Burwood 
San Antonio, TX 78216 

4b. TOiephgne No. 

210-349-6585 
FaJCNo. 

210·349-6551 

S. Full name of na1ional ot il\tetr>allonallabor organil3\ion of whic;h it is an IIJiflilletc or-~ent urtlt jlo t1f11/npd ill w#IM ~~filed by 11 ,.~ 
orgBnlrat.onJ 

Sb~t Metal Workers Intcmatiaoel Association 

6. DECLARATION 
are thai I have read the above charge and that tf,e statements are trve to the best of my knowledge and belief. 

AGdr- 11 Burwood San AntOnio. Tx 782 16 
l'UI 210-349-6557 

Jan Bnn=ess : Lt>cat I Ioiou Oraanira 
(~ ll&>oe f"d ~ oroff>w. It M¥1 

512-496·S676 9127/U7 
~~=of;rrc~~~=';::;Neo~J:----- (aSli) 

WILLI'UL FALSE STATEMENTS ON THIS CH4RC£ CAN BE PUM$HED 8Y FINE AfiiD J,._PRISONL'!Etri (U.S. COPE. TITLE 1e. SI!'CTtOfil 1001) 

TOTAL P.01 



Dct- 02-07 01:25P • P.oz 

FORM NLRB-501 FORM EXEMPT UNDER 44 US C 3512 

INSTRUCTIONS 

UNITED STATES OF A.MERICA 
NATIONAl LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

File an original and 4 c:op;es of lhfs charg~ wtlh NU~B Regional Director for 
the r lol' 111 whk:tt the 111 ed unr•ITI•bol' ICtk:.e otcurJed 01 IS oc:c 

' · :·,~· :~:J)o _.NQT;~IIllfUTE'·J.IIil: THIS<:',SP.ACE 
Case OwteFi~ 

16-CA-25837 10/2/-2007 

1. · E~PlOYER AGAINST WHOM CHARGE IS BROUGHT 

. ' ·-' -. ·" . . 

a. Name of Employer 

Motiva.Ente rises L.L.C. 
1b. NuRlbtr ol-lter& emplcJyed 

c. Addres:~ {street, city . .,;tate, ZIP cove) 

P .O. Box 712 

1'000+ • 
Ill: Telephone No. 
409-989-7040 ' . . 

Port Arthur, TX 77641~0712 Lee Poulter, Managet-HR ~~~_989_7006 
I, Type of E&lablil!hment (factory, mine, wholesaler, etc.) 

Retinery 
g. Identify prinoip;~l product or c;ervlce·. 

Petroleum Products 

h. Thf.l above~smed employer hili en9aged in and ·lS engaging in unlaif labor practices wiltlin the meaning or '64!dio.n 8(a). 
wbsectiorw (1) and (3) of the National labor R&fstio~J$.Act, and these unlitlc labor precticer; are unfair practices · 
llf'I!C!In commerce within the meanln of the Ai::t . . 

2. Basi$ o11he Charge (&et forth a clear and concise ~atement of the faas coosliluting the aReged unfair labor pntctlce&) 

Since. on or about the dates set opposite their respective names, the above-named Employer has discriminated 
against its following-named employees, because they engaged in protected concerted and/or Union activities: 

2007; 

By engaging in the conduct set forth above, the above-named Employer interfered with, restrained 
and coerced its employees in violatioo of the Act 

3, FuN neme or party filing ctlerge (If labor orgaflizallon, give r.~n narne, incltldtng locet nerne and number) 

USW, Local13-23 
4a. Acldrer.& (Gireet and ltt~RTbOr, clly, ~late and ZIP code) 4b. Talephane No 

1500 Jefferson Drive Port Arthur. Texas 77642 409-982-9471 
5. !=oM name·Of national or intemallomslla!Mlr. organi!:illiOn ()( w.hidt it is un afflltale OT com;t;tuent Wlit (lo tie ntled in v.tlen chafge Ia filt!d 

by • labor orp1mizstion. 

United St~-elworkers loternational Union. Local 13~23 
6. OEClARATION 

I declare I hal l have read the abave c~'rge and that llle 62a.temenbs are true to the be61 Of my blow1edge antt belle'-
' . z ''">'!"--

By , ' 

Signal 4!. f1f rllpr~ntallve or person mailing ~rge Bernard L. M jddlclon 
Addrn~~ Telephone No. 

Tif!e Attorney 

Date 
101212007 Provost• Umphrey l .aw Firm, L.L.P . (713) 523-3636 

3 730 Kirby Drive, Suite t200 Fax; (713) 523-8341 
1 Iouston, Texas 7709~ 

WILLFUL FALSE STATEMEN~ON TH~ CHAROECAN Be PUt.IISMEO BYFifo!E AND IMPRISONMENT 
(U.S. COOt;, TinE 18, SECTION 1001) 



FORM NLRB-501 
(6-07) 

. ( 

UNITED STATES O!ERICA '()6 
CHARGE AGAINST EMPLOYER -

•• FORM EXEMPT UNDER 44 USC 3512 

Date Filed 

~./ · 16-CA.-25838 
INSTRUCTIONS 

10/2/07 

File an original and 4 copies of this charge for each additional charged party named In Item 1 with NLRB Regional Director for the region In Which the alleged 
unfair labor occurred 

a. 
Tcleperformance (Merkafon) 

c. s(ate, code) 

1701 S. Closner Blvd. 
Edinburg, TX 78539 

8{;;), subsectio;,s.(1) 
and (list subsections) (he National labor Relations Act, and these 
unfair labOr practices aarree'Unifair~iCtic~~'ati=ectiiiQ"CcoOimTimmeerrcce;;iiiiiiiiiiilelneilriiriQ(ifft~\;t or these unfair labor practices are unfair practices 
affecting commerce within the meaning of the Act and (he Pen; tal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

2007, tbe Employer an employee, in retaliation for.rotected concerted 
ling a labor board charge. 

(b) (6), (b) (7)(C~6)(6).' (b)C7)(c) ements are true to the best of my knowledge and belief. 

By 
Sig 

tb) -(6), (b) (?)(C) 

An individual 
(PrinVtype nome and tiU& or office, li any) 

Fax No. 



~ORM NlllB-501 
(1 1 ·9~) 

INSTRUCTIONS: 

UNITED .:s Of AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
("c"l~7577) 

File an original and 4 copies of this charge with NLRB Regional Director for the region in which the alleged unfair labor practice 
occurred or is,....,.,. •• ,"" 

b. Number of Workers Employed 

h. The above-named employer has engaged In and Is engaging In unfair labor practices within the meaning of Section 8(a), subsectlon6 (1) and (fst 
subsections) of lhe National Labor Relations Act, and these unfair labor 
practices are unfaif practices a!recUng commerce within the meaning of the Act. 

2. Basis of the a clear and concise statement ofths facts the aflegfJd unfairlaborpraclic•s.) 

l. Re+u-:.e.dL +o p\'ou\ dlA- re~ue.~h~.&.. &..oc..u..~~-\o !> +h"'+ lt.)ov.\cO. hA.V(. S(..l.ppov-t~&. 
t'f'e. Y'l\ \::>4 .... c. 4 '!. (1,. • 

;2 . (!_~"r'\.~t'.A..il'-'( ~~J \ c..wc..Y4Z.. +~o.+ o+-"-a.r &,.,-\\Je.Y"~ u !:>e..&.+~ $~-.a.. ~rot:.oU.o~u.r..T·~ 
dlo....l'1, bu.+ $\n~\~&2.. cv.-+ rn.t.. on.\1 ~r- &.tse.~a..v-~~· 

3. A~-t-e.Y :c. wo..S ~SC..~<t.Y'"~~&. C.()W\..f>"-"''1 -+~V\.. c..l~r-\..(!i .e.-62.. {>rop~y­
ptoc~cQ..u...'l'e.~. 

4. C...otfY\..~~~ &.v.."'"'pct.OL lOD 1
5 o+ pa.~e.5 a..5 +k.Liv-- ~v\ ~c...4... po..e.W J 

-

1.-,owe:.ve..-r n -\- no-\-\ V\.~ S~e..~i,H C..~ OYL \6 . .'~-\- &o..y pr. ;6\.. +z:, &...z..o.&..\;1'\L. . 
5 • • • 

h.C4&. ~~Y"!»on.Go..\ p.,.~&.jv...~c.A--, po~s, 'o\ y rc..c..\ -~.u 
\'"'(\. 0 v (A e.. 0.. ~"'"'"" W\ "::> t- '{)\...It_ • 

~ · Se..\e..c..t\\Je.... \nhrc.e..~ o~ (...Vov-~ p\c...c.A... polic...~ ~dL ~\'1'\~\~& 
ovA· +o-r rv-.'/ 00-+ ?fo~ C..oLACJl..Y~-5 o+ -\-'h...tt. -tre...tA..+-VV\..~ 
o.C. V'Y\;-A\P r ~ +~ ~VV\- pl o~ e.e. 5. 

Sy the above and other acts, the above-flamed employer has interfered with, restrained, and coerced employees In the exercise of the rights 
guaranteed In Section 7'ofthe Act. 

JO-JD -0? 
Dsto 

WILlFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITlE 181 SECnON 1001) 



FORM NLRB-501 
(9..07) 

UNITED STA .. F AMERICA 
NATIONAL LABOR RE!LATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 U.S.C 3511 

Case 

INSTRUCTIONS: 16-CA-25887 
Date Filed 
{I 10/26/2007 

File an original together with four copies and a copy ior each additional charged party named In item 1 wilh 'NLRB 
unfair labor practice occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
Hotchkiss 

c. Address (Street, city, state, and ZIP code) 

P.O. Box 2742 

TX 77522-

f. Type of Establishment(factory, mine, wholesaler, etc.) 
Transportation 

d. mp oyer Representative 
Ronnie Hotchkiss 

Manager 
g: Identify principal product or service 
Trash Collection 

Director for the 

b. Number of workers employed 
15 

e. Telephone No. 
(28 1 427-6666 
Fax No. 
(281)837-1919 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a}, subsection.s (1) and (list 

subsections) of the National Labor Relations Act, and tl1ese unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practice!> are unfair practices affecting commerce within 
the meaning of the Act and the Postal Reorganization Act. 

2, Basis of the Charge (set forlh a clear and concise statement of the facts constt1uling the alleged unfair iabor practices) 

On abouftpUW@2007, the above-named Employer te1minated 
activities. 

(b) (6), (b) (7)(C) becaus.ngaged in protected concerted 

I . II ~ t I . U 

(b) (6), (b) (?)(C) 
ng charge (If tabOr organlzat~on. give full name, including local name and number) 

(b) (6), (b) (?)(C) 
4b. Telephone No. . . .:. . . . . . 

(b) (6). (b) (7)(C) 
t and number. city, state. and ZfP code) 

(b) (6), (b) (?)(C) · Fax No. 
( ) ~ 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled In when charge is filed by a labor 
orgsniz a/ion) 

• I ' • ~ e 

By (b) (6), (b) (7)(cf·· (bY(6)~ - (b) (7)(C)-
• • • • • • • • • • , • • . • - : • • iii • • • 

to lhe best of my knowledge and belief. 

An Individual 
(Print/type name and title Or office, if any) 

Address As above Ocf u) LJ / 0~ 
(Telephone No.} (date} 

WILLFUL FALSE STATEMENTS ON 'fHIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001} 

PRIVACY ACT STATEMENT @INIDI@ 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. & 151 el seq. The principal use ol the informauoo is to assist 
the National Labor Relalions Board (NLRB) in processing unfair labor practice and related proceedings or liligaflon, The rovntine uses lor the imformation are fu. lly set forth 
in the Federal Register, 71 Fed. Reg. 74g42·43 (Dec. f3, 2006). The NLRB will further explain lhese uses upon request. Disclosure of this information to the NLRB fs 
voluntarv; however. failure to suoolv the informalion will cause the NLRB lo dedine to invoke lis processes. 



DEC-20-2007 12=43 SAN ANTONlO RO REGION 16 

UNITED STA1. AMERICA 
NATIONAL LABO~l10NS BOARD 

210 472 6143 P.02102 
r~M t.\t:Mt' I Ur<Ut:Jt ·~ U.C.,I. ...,ll 

WRITE IN THIS SPACE 

CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 
File en original togttllor l'llt" fDUt copies .,.d a ~ for eac:h lddltlon.el c:harvlld Plll'tll no~m.clln 
untatr Iaber pracflcl'occurred or Is occurring. 

a. Name or Employer 
South Tens Blood and Tissue Center 

employed 
140+ 

c. 

6211 1.1-1 10 w~, 

S3n Antonio Tx 78201-

f . Type mine. Wflolesslsr, etc.) Of selVlce 

non-profit service coUecting and disrrib\llinc blood products 

1\. The above-named employer has ti\gaged In amtls angaglng In unfair labor practices within the of section 6(a), subsections (1) and (list 

"Jbsot:tions) of U'le National labor Relations Act, and these unfair labor 

practices are praetc:es affecing commerce within the meaning Of the Act. or these unfair labor practices are urtr.ir practices affecting commerce wtlhln 

tflo meil,ng of ltto Act and the Postal Reorganlza1ion Act. 

2. Ba'l$ of the Charge (s« fotth s dellr end COIIelse statement of the facfs constiMirrg the affegeri untsir IBbor pnJCijces) 

· .. ! ' ' . ' 
(b) (6). (b) (?)(C) 

named employer, througb i~ers, supetVisors and/or tqJrescntatives 
written warning in retaliation fuT~b:ctcd concerted activity 

P , the above named emplo~ugh its managers, supervison and/or representatives, discriminated 
terminati~ retaliation fo.,rotecred conl:.erted activity. 

c~rgl! (If labor organlzalfoft, give full nama, induding toes/ nams snd number) 

. .., .... ' 
(b) (6), (b) (7)(C) cell 

snd number, city, state, and ZIP coda) 

(b) (6). (b) (7)(C) Fax No. 
( ) . 

5. Full name of nati011al or intemalional labor orvanizalion of wtlicfl it is an affiliate or constituent unit (to be Jlfed in wtlen chBrpe is filed by s labor 
organizatioll) 

6. DEClARATION 
a"d tflat the statements are true to the best of my knowledge and belief. 

individual 

(riJK} ( ...:.)_----....--- '.2-;t-e>*' 
1.....----- _,_(__._)_-_--= ____ ....._ ___ J&«!.(P/1 

{T~tNo.} (th!o) 

WILLFUL FAlSE STAT£MENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solic:ila!lon of tha inlorm~on on this form is .authorized by the National Labor Relations Act (NLRA). 29 u.s.c. § 151 It s&Q. The prtnci~t use or the infOrmation is 1o assist 
the Nallonallab9f Re!aliCIIlS Board (NLRBI 10 Drocesslnn unfair labor P.@ttioe and related pioceedlngs or litigation. The routine uses for the lnfoonation a111 rutv sel forth in 
lhl\ FMIII,..I R..,i<:lor 7 i Fori Qon 74104,..4.1 rn ... i1' ?l1nl;\ n. .. "'' QQ ... m , ......... ov..Jol ............. _ ........ -~ .... ~· 1'\:~..,~-·- ......... :..•-·--''-- ._ "-- '" OD , _ 

. . TOTAL P. 02 



fORM NlRB-501 
(6-07) FORM EXEMPT UNDER 44 U.S C 3512 .. 

INSTRUCTIONS 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER "]](__ 

DO NOT WRITE IN THIS SPA(:E 
Case Date Filed 

16-cA- 25970 12/13/07 

Ale an original and 4 copies of I his charge for each addlllooal charged party Rilmed In llem 1 with NLRB Regional Director for the region In whk;h the alleged 
unfair 

above-named employer has (1) 
and (r.st subsections) of the National Labor Relations Act, and these 
unfair labor practices are unfair practices affecting commerce within the meaning of the Act. or these unfair labOr practices are unfair practices 
affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since on or 
coerced and is 
the Act by 

2007, it, by its officers, 
restraining and coercing 

in retaliation for 

!!ll»r_esenltative:s, has interfered with, restrained and 
In the exercise or. rights guaranteed in Section 7 of 

pr•~te1Cte111, concerted activity. 

name and number) 

. , 0 . 
(b) (f.) ib) (7)(() h) 

Fax No. 

An Individual 
(Prlnvtype name and b"Ue or otlic<>. if any) : 

T I h No Fa 
b) 

ate j / /2. /1 () / 
. 

(b) (f.) (b) (7J(C 
• • • (b) (6 ). (b) (7)(C) 

1001) 



J AN- 03-2008 10:37 ANTONIO RO REG ION 16 

UNITED ST. . OF AMI:RICA 
N4TIOtW.. ~TIONS BOARD 

CHARGE "GAINST EMPLOYER 

210 472 6143 

WRJTE IN THIS SPACE 
Case Dale Filed 

16-CA-25980 II 12/21/2007 
fNSTRc.ICTlONS: ~;;r,;;iii;iiiJiii'ii;;ii;;iiii;;;A;:;:;i:;;ii;~~iiiijjhjh;jjiaiir' Fh an ertgr ... r ~rWIIIt feu<'~.,. • Alit'..,.-..~ dlaJ'IIIIIpllftJ -c~r .. •-
un~lr laiiDr praCIIct IIIZUI"IWCI or IS ~II· 

06k Famu Otiry 

c:. 
i314 Fn:daic:bbull: 

tt. The ilbove-named ~has in unfair tabor p13cUc:es within meaning (1J :lind (Jisl 
subsectiontJ) _____________________ of 11111 NcJtlona1 UIDOI' Rela116ns Act and lneS9 untdrr labor 

practlcae ;rw IJ!'iJI:tillO allectlng coll•rec:ewittiJ\ 11\G mea!llng ofltte ~ odhoseu,fai.r labol' pracfieoc ara unfair pr9Cti~uffattiRD mmmerce lllllhll\ 
!he "19ilnlng ollhe Ad and lila Postit Reorvafllzalloll Ad.· 

On or ebou~007. the abcm: 
by suspendin---aod then ta:tlllil. llatil~g 

, by its supe_ni&, hllllagers and/or rqnesematives discriminar.cd 
~Ob for~~ted c:ODcemd :u:tMt)' in violatioo of Section 

(b) (6), (b) (7)(C) 

(b) (6). (b) (7)(C) 

WILLFUL PALSE STA'T'E'NSIT'S ON THIS CH4ROE CAt-1 BE PUNISHED BY FINE AND 18, SEC110N ioot) 

f'RIVACY ACT STATE..all' 

Solit:italicm of \he imonnatlan on !Ills folln r autharited bf the National labor Retati011s A(;~ (NLRAl, 29 U.S.C. !i 151 et SI!Q. Tha p~nefpaf use of!11e int'olmillillll i$1D ;uli51 
the Navonar la~ Relations Boi!rtl (Nl.RS in piOa!SSfnl:i unfair labor prsafce and related ~ed'mgs or BligatTon. Tile rol.lllmr uses for the infotmalian are fully set forti! II! 
lh~ federal Regtstep1 Fed. Rl!!J. !~. -43 tDee. j!, ~. ~e-~l;R~ w!JI furt~et t;iP!_ain theSe ug~ upon request Oisdosure of this information lo ~e NLRB is . ._,.,._ ___ , .._ ........ 




